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his report  depicts the social  and economic impacts generated by

the Idaho National Engineering and Environmental Laboratory (INEEL)

for  the per iod between October  1 ,  1998 and September 30,  1999

(Fiscal Year 1999).  Employee wage and salary spending and INEEL

procurement activity are measured for their impacts on the seven

counties, ten cities, and 26 public school districts of southeastern

Idaho,  which is  where the major i ty  of  INEEL employees and their

families reside. Relative predominance of INEEL-dependent households

wi th in  the  var ious  communi t ies  i s  es t imated  in  te rms  o f

property,  sales,  and income tax contr ibut ions.   The report  a lso

provides INEEL workforce stat ist ics  and employee involvement

in  community  l i fe .   
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hi le scient i f ic
m e t h o d s  a r e

u s e d  t h r o u g h o u t  t h e
report  to quanti fy  the
economic impacts  of
employee wages and
contractor activity, the
economic benefit to the
people and communities
o f  I d a h o  r e s u l t i n g  
f r o m  e n v i r o n m e n t a l
stewardship, economic
d e v e l o p m e n t  a n d
technology innovation
activities are difficult to
precisely measure, but
a r e  n o n e t h e l e s s
significant.  A number of
such activities and their
benefits are highlighted
i n  t h e  f o l l o w i n g
paragraphs.

For 50 years the Idaho
Nat ional  Engineer ing
a n d  E n v i r o n m e n t a l
Laboratory (INEEL) has
served the nat ion by
d e v e l o p i n g  c r i t i c a l
n u c l e a r  e n e r g y
applications for civilian
p o w e r  a n d  n a v a l
propulsion systems. The
INEEL, referred to as the
“Laboratory,” began in
1949 as the Nat ional
Reactor Testing Station.
I t  remained attached
to the Atomic Energy

Commission unti l  1974,
w h e n  i t  b e c a m e  t h e
I d a h o  N a t i o n a l
Engineering Laboratory
of  the newly created 
U . S .  D e p a r t m e n t  o f
Energy (DOE).  Throughout
this period,  world and 
nat ional  events led to
m o d i f i c a t i o n s  o f  t h e
L a b o r a t o r y ’s  o v e r a l l
mission.

In the 1970s, the nation
faced an energy crisis
a n d  t h e  L a b o r a t o r y
applied its expertise to
t h e  d e v e l o p m e n t  o f
a l t e r n a t i v e  e n e r g y
sources such as electric
vehicles,  hydropower
and geothermal energy.  

During the 1980s,  the
Laboratory  broadened

its research expertise into
s u c h  w i d e - r a n g i n g
disciplines as materials
s c i e n c e s ,  c h e m i s t r y,
biotechnology,  
a n d  p h y s i c a l  a n d
environmental sciences.
T h e s e  b r o a d e r
c a p a b i l i t i e s  e n a b l e d
the Laboratory to better
support  DOE’s mission
in  energy  ef f ic iency,

1999 marks  50 years  of  sc ient i f ic  and technica l  exce l lence  for  the  INEEL.

. . . the  INEEL i s  pos i t ioned to  e f f ec t ive ly  meet  the  needs  o f  the  
U.S.  Depar tment  o f  Energ y  and the  nat ion now and into  the  future . . .
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n a t i o n a l  d e f e n s e ,
environmental protection,
and security.   

With  the end of  the
Cold War,  increased
emphasis was placed on
safe and effective long-
t e r m  s t o r a g e  o f
radioactive waste.  The
R a d i o a c t i v e  W a s t e
Management Complex
(RWMC) and the Waste
Experimental Reduction
F a c i l i t y  ( W E R F )  
w e r e  i n s t r u m e n t a l  
i n  p o s i t i o n i n g  t h e
Laboratory as a leader
in the waste management
industry.  In January 1997,
the Laboratory’s name
w a s  e x p a n d e d  f r o m  
t h e  I d a h o  N a t i o n a l
Engineering Laboratory
to the Idaho National
E n g i n e e r i n g  a n d
Environmental Laboratory

to reflect its expanded
mission of environmental
management 
a n d  r e s e a r c h  a n d
development.

Throughout 1999  DOE
continued meeting i ts
commitments under the
I d a h o  S e t t l e m e n t
Agreement.  Perhaps the
most visible milestone
was the Apri l  27,  1999
shipment of the first 42
drums of  transuranic
wast e  t o  t he  Wast e
Iso la t ion  P i lo t  P lant
(WIPP) near Carlsbad,
New Mexico.   By 2002
it is expected that 3,100
cubic meters of  such
waste wil l  have been
removed to WIPP for
s t o r a g e .   A f t e r  t h e
Advanced Mixed Waste
Tr e a t m e n t  F a c i l i t y
(AMWTF) opens in 2003,

Environmental  Management
at  the INEEL

Storage
•  Began operat ion of  new drying/canning

fac i l i ty  for  spent  nuclear  fue l  

•  Completed Environmenta l  Assessment  for
Three  Mile  Is land dry  s torage  fac i l i ty

•  Constructed temporary  dry  s torage  fac i l i ty
to  hold Three  Mile  Is land spent  fue l  and
debr i s

•  Moved 518 spent  fue l  uni t s  f rom outdated
to new wet  s torage  fac i l i ty.  

Treatment
•  Completed ca lc ining  4 ,000 cubic  meters  of

l iquid high- leve l  waste

•  Began ca lc ining 1.4 mi l l ion ga l lons  of
sodium-bear ing waste

•  Treated 3,690 cubic  meters  of  low- leve l
waste  a t  WERF

• Incinerated 205.5 cubic  meters  of  mixed
low-leve l  waste

•  Recyc led or  cubed 20 percent  of  industr ia l
and commercia l  waste  generated at  the
INEEL.

Disposal
•  Transported 177 cubic  meters  of  hazardous

waste  to  commercia l  d i sposa l  s i tes

•  Disposed 12.7 cubic  meters  of  f ly  ash and
3,264 cubic  meters  of  low- leve l  waste  to
RWMC. Laboratory  employees  a t  the  INEEL’s  EBR-1 

reactor  ce lebrate  the  wor ld’s  f i r s t  product ion of
usable  quant i t ie s  of  nuclear  power.   This  reactor,
now a  nat ional  h i s tor ic  s i te ,  i s  open to  the  publ ic
for  tours .
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an  add i t iona l  65 ,000
c u b i c  m e t e r s  o f
transuranic waste wil l
b e  r e p a c k a g e d  a n d
treated at the INEEL to
meet WIPP’s storage
criter ia.

Environmental
m a n a g e m e n t  a t  t h e
INEEL includes efforts
to 

•  Minimize the creation
of new waste

• Reduce the size and
q u a n t i t y  o f  w a s t e
through treatment

•  E n s u r e  t h e  s a f e
movement of  waste
through the storage
treatment and disposal
process.    

These efforts will ensure
the INEEL retains i ts
world class posit ion in
n u c l e a r  m a t e r i a l s
processing.

The INEEL has leveraged
its unique infrastructure
to benefit the state and
region by stimulating and
support ing  environ-
m e n t a l  s t e w a rd s h i p .
For example, the INEEL

• Makes its $4.5 million
state-of-the-art
f i r e f i g h t e r  t r a i n i n g
faci l i ty  avai lable to
Idaho f iref ighters

• Shares i ts  pol lut ion
prevent ion method-
o l o g i e s  w i t h  Te t o n

a n d  Y e l l o w s t o n e
National  Parks

• M e n t o r s  l o c a l
businesses in advanced
technologies and best
practices in hazardous
waste minimizat ion.

Now, in its 50th year, the
INEEL takes pride in all
of its accomplishments
and looks forward to an
even brighter future.  This
y e a r  m a r k s  t h e
appointment of Beverly
Cook as Manager of
the DOE Idaho Operations
( D O E - I D )  O f f i c e  a n d
the selection of Bechtel
B&W Idaho (BBWI) as
the Laboratory’s new

c o n t r a c t o r  e f f e c t i v e
October 1,  1999.   

Technology Innovations
with spinoff potential are
frequent by-products of
I N E E L  r e s e a r c h  a n d
testing.  INEEL scientists
h a v e  d e v e l o p e d  a
process for strengthening
t e x t i l e  t h r e a d s  t h a t
c o u l d  e l i m i n a t e  t h e
biggest bottleneck in a
fabric assembly l ine.
INEEL scient ists have
a l s o  d e v e l o p e d  a n
inexpensive anti-body-
b a s e d  i d e n t i f i c a t i o n
system for DNA testing.
Its long running Special
Manufacturing Capability
P r o g r a m  p r o v i d e s
c o m p o n e n t s  f o r  t h e
A b r a m s  M 1 A 2  M a i n
B a t t l e  Ta n k .   S u c h
innovations strengthen
t h e  I N E E L’s  s c i e n c e
culture and st imulate

The INEEL has  supported nat ional  pr ior i t ie s  in
energy,  sc ience ,  the  environment ,  and nat ional
secur i ty  for  50 years .

"As  the  new management
and operat ions  contractor
at  the  INEEL,  Bechte l
B&W Idaho wi l l  focus  on
operat ional  exce l l ence .
We wi l l  suppor t  DOE-ID
in meet ing  the  s i t e ' s
c l eanup and regulator y
commitments  whi le
working with  DOE to
expand the  environmental
management  and nuclear
technolog y  mis s ions  at  the
INEEL.  Combined with
our  commitment  to
as s i s t ing  reg ional
economic  deve lopment
e f for t s  we  look forward to
an exc i t ing  future  at  the
INEEL"

Dr.  Bernard Meyers ,  
Genera l  Manager  and

Pres ident  of  BBWI 

“My prior i t i e s  are  to
ful f i l l  DOE’s  promise s
to  the  State  o f  Idaho,
whi le  a l so  growing the
sc ient i f i c  capabi l i t i e s  o f
the  laborator y”

Bever ly  Cook,
Manager

DOE-Idaho Operat ions



f u t u r e  t e c h n o l o g y
a p p l i c a t i o n s ,  w h i l e
suppor t ing  DOE’s  core
mission.

The INEEL faces a number
of  techn ica l ,  po l i t ica l ,
and budgetary challenges
in coming years that  wi l l
shape its future for years
to come.  These challenges
will continue to be met by
the Laboratory’s skilled and
dedicated workforce as the
INEEL begins i ts  second
50 years of national service.
As DOE’s Lead Laboratory
for Nuclear Energy and
Environmental Management,
the INEEL is positioned to
effectively meet the needs
of the DOE and the nation
now and into the future.

INEEL
Technology
Innovation 

During 1999,  INEEL

scient i s t s  and engineers

have

•  Fi led 66 patents

•  Par t ic ipated in  one

regional  s tar tup

company

• Licensed 9 

fee-bear ing

technologies

•  St imulated $224,390

in l icens ing income.  

4

In 1999,  many INEEL research projects  were  recognized among the  100 most

technologica l ly  s igni f icant .

INEEL Research Recognized

Each year,  R&D Magazine recognizes  the  100 most  technologica l ly

s igni f icant  products  deve loped over  the  past  year  by the  wor ld’s  most

creat ive  sc ient i s t s  and engineers .   INEEL researchers  have  been

se lected to  rece ive  f ive  of  those  awards  for  1999.    This  year’s  award

winners  inc lude

•  The Supercr i t ica l  Fluid Slashing System (SFSS)  for  s t rengthening

text i le  threads  

•  A cryogenic  cutt ing tool  deve loped by ZawTech that  uses  l iquid

nitrogen 

•  The Tractr ix  Valve ,  a  nove l ,  se l f - sea l ing apparatus  that  doesn’t  l eak

or  wear  out  

•  The Maver ick Tank Inspect ion Robot ,  which i s  a  submers ib le ,

remote-control led inspect ion sys tem for  aboveground s torage  tanks   

•  The High Void-Fract ion Mult iphase  Flowmeter,  an innovat ive

device  capable  of  accurate ly  meter ing “wet  gas”  content  in  natura l

gas  wel l s .

Each of  these  technologies  were  or ig ina l ly  deve loped to  suppor t  DOE

miss ions  in  energy,  environment ,  nat ional  secur i ty,  and sc ience .

Cryogenic  Technology

Inspect ion Robot SFSS
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he INEEL workforce
is made up of 7,893

men and women engaged
i n  a  w i d e  r a n g e  o f
occupations supporting
i t s  t e c h n i c a l  a n d
scientific missions.  As
a  w o r k f o r c e ,  I N E E L
employees tend to be
more highly educated,
predominant ly  male ,
and older than the Idaho
labor force.

About 51% of the INEEL
workforce have earned
a t  l e a s t  a  B a c h e l o r
degree,  whi le another
28% have taken some
college courses beyond
high school .   For the
nation as a whole, 29%
have at least a Bachelor
degree, while 44% of all
U.S. workers have never
a t t e n d e d  a  c o l l e g e
course.

Specialty occupations
inc lud ing  engineers ,
scient ists,  and other
professionals comprise
2 7 %  o f  t h e  I N E E L
w o r k f o r c e ,  w h i l e
a d m i n i s t r a t o r s  a n d
m a n a g e r s  m a k e  u p
another 20%.  These two
occupat ional  groups
make up much smaller
proportions of the overall
Idaho workforce (3% and
11%, respectively) .   In

Thir teen percent  of  the  INEEL’s  profess ional ,  sc ient i f ic ,  and engineer ing

occupat ions  are  f i l l ed by women.
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a simi lar  comparison,
c l e r i c a l  w o r k e r s
c o m p r i s e  5 %  o f  t h e
INEEL workforce,  but
make up 9% of all Idaho
workers.   

The remaining half of the
I N E E L  w o r k f o r c e  i s
involved in construction,
communication,
computer support, and
service occupations.
By comparison, nearly
80% of Idaho’s workers
a r e  i n v o l v e d  i n
occupations other than
the three major groupings
m e n t i o n e d  a b o v e ,

including agricultural,
m i n i n g  a n d  f o r e s t r y
occupations, which are
not at  al l  represented
a m o n g  t h e  I N E E L
workforce.   

The INEEL workforce
r e f l e c t s  n a t i o n a l
employment trends in
gender, age, education,
a n d  o c c u p a t i o n a l
characterist ics.  

Nearly 40% of the INEEL
workforce is  between
34 and 45 years of age,
w i t h  a n o t h e r  3 1 %

IdahoINEEL

Workers by Occupation
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Twenty-one percent  of  the  INEEL workforce  hold a
manager ia l  or  adminis t rat ive  pos i t ion.
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between the ages of  46
and 53 .   Only  about
1 0 %  o f  t h e  I N E E L
workforce is under the
age of 34.  Idaho’s labor
force is much younger,
wi th  more than 40%
under the age of  34.   

Nearly 94% of  INEEL
cler ical  workers are
female, while 13% of the
INEEL’s professional ,

scient i f ic ,  and engi-
neer ing occupat ions
are filled by women.  In
1999, 38% of executive
and managerial positions
were f i l led by women.  

A tradition of continuing
education, professional
d e v e l o p m e n t ,  a n d
occupational upgrading
a l s o  d e s c r i b e s  t h e
I N E E L  w o r k f o r c e .

According to a 1999
personnel survey, INEEL
employees enrol led in
1,273 courses for college
credit,  4,170 job-related
workshops and noncredit
c o u r s e s ,  a n d  2 , 1 2 1
workshops and noncredit
courses for  personal
improvement between
October 1,  1998,  and
September 30,  1999.   

1999 INEEL
Workforce

Profile

The  INEEL
employs  7,893
people

•  1 ,886 (24%) are
women

• 5,642 (71%) are
between 34 and
53 years  of  age

•  3 ,999 (51%) have
at  leas t  a
Bachelor’s  degree

•  6 ,488 (82%) are
marr ied

•  1 ,618 (21%) are
manager ia l  or
adminis t rat ive
workers

•  2 ,139 (27%) are
profess ional  or
sc ient i f ic  workers

•  3 ,765 (48%) are
construct ion,
communicat ion,
and other  support
workers

•  371 (5%) are
c ler ica l  workers .

Ten percent  of  INEEL workers  are  under  the  age  of  34.
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mployees at  the
INEEL earned gross

salaries total ing $440
mil l ion in 1999.   About
5 7 %  o f  t h o s e  g r o s s
wages ( $253 million) can
be considered net  of
t a x e s ,  p e n s i o n  a n d
h e a l t h  i n s u r a n c e
contributions and thus
a v a i l a b l e  f o r  l o c a l
spending.    Net wages
and salaries constitute
t h e  d i r e c t  e a r n i n g s
e f f e c t  o n  t h e  l o c a l
economy.  

When local businesses
a r e  s t i m u l a t e d  b y
p u r c h a s e s  m a d e  b y
I N E E L  h o u s e h o l d
members,  they in turn
make purchases of raw
materials and supplies
to meet the increased
demand.  A calculated
port ion of  such pur-
chases occur locally.  The
s u m  t o t a l  o f  l o c a l
b u s i n e s s  a c t i v i t y
occurring because of the
increased  consumer
spending is  cal led an
“induced” effect; while
the additional wages paid
to workers providing the
induced materials and
supplies are considered
“indirect” effects  of
the original net earnings.
Thus, INEEL net wages
of $253 mil l ion result
in indirect  wages of  

$120 million.  Altogether,
INEEL employment is
responsible for  about
$373 million in wages in
the seven county area,
or about 15% of wages
received by all nonfarm
wage earners in the
seven county area.  

A n  e s t i m a t e d  7 , 7 2 7
full- and part-time jobs
are needed throughout
the local  economy to
meet the demand for the

a d d i t i o n a l  m a t e r i a l s
and supplies stimulated
b y  t h e  c o n s u m e r
p u r c h a s e s  m a d e  b y
INEEL’s 7,893 employees
and their  famil ies.

Day to day operat ions
at the many facilities of
t h e  I N E E L  i n c l u d e
purchase and use of  a
wide variety of supplies,
equipment and services.
O f  t h e  $ 1 3 2  m i l l i o n  
i n  p u r c h a s e s  m a d e

within Idaho and the
surrounding six state
area during 1999, about
$ 8 6  m i l l i o n  w e n t  t o
vendors in southeastern
Idaho.

More than $23 million in
r e t i r e m e n t  b e n e f i t s
were paid in 1999 to Idaho
residents who had been
e m p l o y e d  i n  p r i v a t e
sector  capaci t ies  at
the INEEL in previous
years .   This  number

INEEL fami l ies  tend to  res ide  in  the  more  populated areas .
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does not include former
federal employees who
worked for  the Atomic
Energy Commission or
DOE.

In 1999, approximately
4,887 persons visited the
INEEL, with 3,097 out of
area visitors accounting
for 7,113 visi tor  days.
Using federal per diem
s t a n d a r d s  f o r  1 9 9 9 ,  

the commercial  cost
equivalent of their over
night  lodging equals a
$356,000 expenditure
within the local economy.
These nonlocal visitors
also made an estimated
$ 2 1 3 , 0 0 0  i n  l o c a l
purchases of  food and
other consumer goods
a n d  s e r v i c e s  w h i l e
visi t ing southeastern
Idaho.

$97,862,537

$506,507

$152,956

$17,382,917
$1,060,737

$4,415,275

$10,672,186

$1,011,997 $86,179,736$7,156,607

$3,514,197

INEEL Procurement Dollars Affect Many Communities

MT

WY

UTNV

ID

OR

WA

Southwest
ID

Northern
ID

Central
ID

Southeast
ID

INEEL

Local  bus inesses ,  such as  construct ion companies
benef i t  f rom a  hea l thy economy.
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INEEL’s  infus ion into
Idaho’s  economy i s
approximate ly  $500
mil l ion in  1999

• 15,621 jobs  in
southeastern Idaho
are  direct ly  or
indirect ly  dependent
upon INEEL wages
and sa lar ies

•  $373 mi l l ion in  area
wages  and sa lar ies
resul t  e i ther  d i rect ly
or  indirect ly  f rom
INEEL employment

•  $132 mi l l ion in
equipment  and
serv ices  are
purchased f rom
vendors  in  Idaho
and surrounding
states

•  $23 mi l l ion in
ret i rement  benef i t s
are  annual ly  pa id to
former  pr ivate
sector  employees
now res id ing in
Idaho

• $3 mi l l ion for
economic
divers i f icat ion and
community
deve lopment  i s
d i spersed under  the
Idaho Set t lement
Agreement

•  $569,000 in loca l
lodging and
consumer purchases
are  made by out-of-
area  v i s i tors  to  the
INEEL.
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l l  but  78 of  the
I N E E L ’ s  7 , 8 9 3

employees res ide  in
one of  seven eastern
I d a h o  c o u n t i e s ,
comprising 9% of  that
area’s 80,438 households.
Most INEEL households
(6,086) reside in one of
the region’s ten largest
cities, where they make
up 12% of  a l l  urban
households.  Another 311
employees  live in other,
smal ler  incorporated
areas within the region.
A b o u t  1 , 4 2 0  I N E E L
employees res ide  in
u n i n c o r p o r a t e d  a n d
farm areas of  eastern
Idaho.   

Bonnevi l le and Butte
counties have the highest
proport ion of  INEEL-
d e p e n d e n t  h o u s e -
h o l d s  ( 1 7  a n d  1 5 % ,
respectively).  However,
Bonneville’s 4,694 INEEL
h o u s e h o l d s  f a r
o u t n u m b e r  t h e  1 6 9
residing in Butte County.
Roughly 9% of Bingham
and Jefferson counties
are INEEL-dependent
( 9 9 2  a n d  5 0 9  I N E E L
families, respectively).
Bannock (619 families)
a n d  M a d i s o n  ( 1 2 4
famil ies) are about 2%
INEEL-dependent.  Custer
county’s 68 INEEL families
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50 Years of INEEL Employment

INEEL households  comprise  9% of  the  tota l  80,438 households  in  the  seven
eastern Idaho count ies .
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account for  4% of  that
c o u n t y ’ s  r e s i d e n t
households.   

Rigby’s 315 INEEL families
comprise 36% of  that
c i t y ’s  8 7 4  r e s i d e n t
h o u s e h o l d s .   A r c o ,
I d a h o  F a l l s ,  S h e l l e y

a n d  A m m o n  h a v e
between 19% and 25%
INEEL-dependent
households.

Between 1997 and 1999
the residential patterns
o f  I N E E L  e m p l o y e e s
remained very stable and

consistent.   The sl ight
i n c r e a s e s  i n  I N E E L -
dependence noted for
Bannock and Madison
c o u n t i e s  a r e  d u e
primari ly  to projected
decl ines in the total
populat ions of  those
areas.    Increases in

I N E E L - d e p e n d e n c e
noted for area cities, on
the other hand, reflect
an increasing tendency
for INEEL famil ies to
reside in incorporated
areas.
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1999
Population

Impact
Highlights

Local  populat ion
impacts  inc lude

•  INEEL
employment
increased s l ight ly
f rom 7,637 in
1997 to  7 ,893 in
1999

• INEEL employees
and thei r  fami l ies
account  for  9% of
households  in  the
seven county
region,  and 12%
of households  in
the  reg ion’s  10
largest  c i t ie s

•  Bonnevi l le
County i s  home to
4,694 INEEL
famil ies ,  more
than any other
county 

•  Rigby i s  the  most
INEEL-dependent
community,  with
36% of  i t s  874
household be ing
INEEL-re lated

•  Res ident ia l
pat terns  among
INEEL employees
have  changed
l i t t le  between
1997 and 1999.

Mackay

CusterCuster

ButteButte
MadisonMadison

BonnevilleBonneville
BinghamBingham

BannockBannock

Arco

Shelley

Blackfoot
Chubbuck

Pocatello

Rigby Rexburg

Ammon

Idaho Falls

JeffersonJefferson

By County

Bannock . . . . . . . . . . . . .1 ,732

Bingham .. . . . . . . . . . . .3 ,195

Bonnevi l le . . . . . . . .13,706

Butte . . . . . . . . . . . . . . . . . . . . .476

Custer . . . . . . . . . . . . . . . . . . .178

Jefferson . . . . . . . . . . .1 ,752

Madison . . . . . . . . . . . . . . . .479

By City

Chubbuck . . . . . . . . . . . . . . . .243

Pocatel lo . . . . . . . . . . . . .1 ,347

Blackfoot . . . . . . . . . . . . .1 ,528

Shel ley . . . . . . . . . . . . . . . . . .728

Ammon . . . . . . . . . . . . . . . .1 ,121

Idaho Fal ls . . . . . . . . .10,405

Arco . . . . . . . . . . . . . . . . . . . . . . .265

Mackay . . . . . . . . . . . . . . . . . .128

Rigby . . . . . . . . . . . . . . . . . . . . .919

Rexburg . . . . . . . . . . . . . . . . . .249

INEEL Employees 
and Dependents
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onlocal taxes paid
by employees at

the INEEL include federal
a n d  s t a t e  t a x e s  o n
income, and sales tax
col lected by the state
of  Idaho on the sale of
c o n s u m e r  g o o d s .  
In addition, local govern-
ments  levy  pr oper ty
taxes to support  local
services including public
s c h o o l s ,  l i b r a r i e s ,
emergency response
teams,  and local  road
and bridge maintenance.  

The average total tax paid
by an INEEL household
v a r i e s  c o n s i d e r a b l y
according to their wage,
h o u s i n g  v a l u e ,  a n d
taxing distr ict  within
which they reside.  The
charts shown estimate
the aggregate total and
per household taxes
paid by INEEL households
for three types of taxes:
federal and state income
taxes (using employer
withholding amounts
a s  e s t i m a t e s  o f  t h e
actual amount of income
tax paid) ;  Idaho sales
tax (applying a f ixed
2.65% of gross household
income), and county, city
a n d  s c h o o l  d i s t r i c t
property taxes (based
o n  a v e r a g e  I N E E L
proper ty  va lues  and
distr ict  levies) .   

INEEL households  pa id a  tota l  of  $133.8 mi l l ion in  taxes  in  1999.

Total 1999 Property Taxes for all 
Jurisdictions Paid by INEEL Employees

Th
ou

sa
nd

s 
 ($

)
M

ill
io

ns
  (

$)

Other 
Counties

MadisonJeffersonCusterButteBonnevilleBinghamBannock

County

0

200

400

600

800

1

5

6



15

0

2

4

6

8

10

12

Property TaxSales TaxState
Income Tax

Federal
Income Tax

Breakdown of Taxes Paid
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1999 Tax
Highlights
(aggregate)

Based on an average
INEEL wage of
$55,793 and tota l
household income
of  $79,673,  the
aggregate  of  a l l
INEEL households
paid $133.8 mi l l ion
in taxes  in  1999

• $77.3 mi l l ion in
federa l  income tax

•  $31 mi l l ion in
Idaho s tate  income
tax

•  $16.7 mi l l ion in
Idaho sa les  tax

•  $8.7 mi l l ion in
Idaho proper ty
taxes .

1999 Tax
Highlights 

(per household)

Based on an average
INEEL wage of
$55,793 and tota l
household income
of  $79,673,  the
typica l  INEEL
household paid
$18,453 in taxes  
in  1999

• $10,671 in federa l
income tax

•  $4,287 in Idaho
state  income tax

•  $2,298  in  Idaho
sa les  tax

•  $1,197  in  Idaho
proper ty  taxes .
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INEEL

Custer
Federal  tax . . . . . . .$734,005
State tax . . . . . . . . . . .$294,874
Sales tax . . . . . . . . . .$158,088
Property tax . . . . . . .$27,384
Total . . . . . . . . . . . . . .$1,214,350

Butte
Federal  tax . . . . .$1,804,429
State tax . . . . . . . . . . .$724,898
Sales tax . . . . . . . . . .$388,632
Property tax . . . . . .$127,651
Total . . . . . . . . . . . . . .$3,045,610

Jefferson
Federal  tax . . . . .$5,397,994
State tax . . . . . . . .$2,168,549
Sales tax . . . . . . . .$1,162,604
Property tax . . . . . .$417,686
Total . . . . . . . . . . . . . .$9,146,833

Madison
Federal  tax . . . . .$1,238,633
State tax . . . . . . . . . . .$497,599
Sales tax . . . . . . . . . .$266,773
Property tax . . . . . .$139,830
Total . . . . . . . . . . . . . .$2,142,835

Bonneville
Federal  tax . . .$50,631,045
State tax . . . . . .$20,340,133
Sales tax . . . . . .$10,904,760
Property tax . . .$5,878,056
Total . . . . . . . . . . . .$87,753,994

Bingham
Federal  tax . . .$10,444,278
State tax . . . . . . . .$4,195,805
Sales tax . . . . . . . .$2,249,457
Property tax . . .$1,080,269
Total . . . . . . . . . . . .$17,969,809

Bannock
Federal  tax . . . . .$6,361,376
State tax . . . . . . . .$2,555,571
Sales tax . . . . . . . .$1,370,094
Property tax . . . . . .$846,981
Total . . . . . . . . . . . .$11,134,021
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2

1

Total  INEEL Tax Support  to Southeastern Idaho Counties
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dahoans are known
to give generously of

their  t ime and income
in support of community
and other causes.  INEEL
employees and their
f a m i l i e s  p r o v i d e
signif icant support  to
t h e i r  c o m m u n i t i e s
through the i r  vo lun-
tary  par t ic ipat ion  in
community affairs and
v o l u n t a r y  f i n a n c i a l
contr ibut ions.   

According to estimates
generated by Equifax
Corporation, the average
Idaho family annual ly
contributes $1,551 to all
c a u s e s .   A  r e c e n t
personnel survey reveals
that the average INEEL
household contributes
nearly twice that amount
—an average of $2,926
per household.

While comparison figures
for the contr ibut ion of
volunteer t ime are not
readi ly  avai lable  for
the Idaho populat ion,
INEEL employees and
t h e i r  f a m i l i e s  h a v e
indicated s igni f icant
participation in the life
of  their  communit ies.  
A  1 9 9 9  p e r s o n n e l  
survey reveals a total
of  1 ,386,949 hours of
community service,  or
a b o u t  6 4  h o u r s  p e r

month,  a l located for
such activities as church,
youth,  education,  and
other community groups
a n d  f u n c t i o n s .   T h e
t o t a l  i n c l u d e s  a l l
members of a household,
including chi ldren.   

Each household has a
d i f f e r e n t  p a t t e r n  o f
volunteer activity, so a
“ t y p i c a l ”  p a t t e r n  o f
volunteer involvement
is difficult to determine.
W h e n  t h e  v o l u n t e e r

activi t ies of  al l  INEEL
households are summed
and averaged,  a pattern
of  volunteer  act iv i ty
emerges.  About 39% of
all volunteer activity is
church-related, followed
b y  2 9 %  f o r  y o u t h
a c t i v i t i e s  i n c l u d i n g
Scouting and sports.
C o m m u n i t y  s e r v i c e ,
education involvement,
and other miscellaneous
i n v o l v e m e n t s  e a c h
comprise about 10% of
the typical INEEL family’s
volunteer t ime.   

INEEL employees  have  a  hol iday t radi t ion of  donat ing g i f t s  to  those  in  need.

1999
Community

Involvement
Highlights

In 1999,  INEEL
households
contr ibuted 

•  1 ,386,949
volunteer  hours—
an average  of  64
hours  per
household per
month

• $21.2 mi l l ion to
char i table  causes—
an average  of
$2,926 per
household per  year.
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Energy Resources 
Assure  adequate  suppl ies  of  c lean energy

Reduce U.S.  vulnerabi l i ty  to  supply  di s rupt ions

Encourage  e f f ic iency and advance  a l ternat ive  and
renewable  energy technologies

Increase  energy choices  for  a l l  consumers

National  Security
Support  and mainta in a  sa fe ,  secure ,  and re l iable
enduring s tockpi le  without  nuclear  tes t ing

Safe ly  di smant le  and dispose  of  excess  nuclear  weapons

Provide  technica l  l eadership for  nat ional  and g lobal
nonprol i ferat ion and nuclear  sa fety  act iv i t ie s

Develop and support  nuclear  reactor  p lans  for  nava l
propuls ion

Environmental  Qual i ty
Reduce the  environmenta l ,  sa fe ty,  and hea l th  r i sks  and
threats  f rom DOE fac i l i t ie s  and mater ia l s

Safe ly  and permanent ly  di spose  of  c iv i l ian spent  nuclear
fue l  and defense  re la ted radioact ive  waste

Develop the  technologies  and inst i tut ions  required for
so lv ing domest ic  and internat ional  environmenta l
problems

Science and Technology
Use the  unique resources  of  i t s  laborator ies  and the
country’s  univers i t ie s  to  mainta in leadership in  bas ic
research and to  advance  sc ient i f ic  knowledge

Focus  appl ied research and technology deve lopment  in
support  of  i t s  other  bus iness  l ines

Contr ibute  to  the  Nat ion’s  sc ience  and mathemat ics
educat ion

Del iver  re levant  sc ient i f ic  and technica l  informat ion

The Department of  Energy Mission
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This document is  produced by the U.S.  Department of  Energy,  
Idaho Operat ions Off ice  under contract  DE-AP07-99ID00321

Center for  Business Research and Services -  Idaho State University.
For information or addit ional  copies,  please contact:  

The INEEL Cit izen’s Inquiry Line (800)  708-2680


